			
How can I deliver Human Rights Education in my school?
There are a number of ways that our partner schools have delivered Human Rights Education. We outline below their experiences alongside some tips for you to think about.

Drop down sessions
It may be that there is a teacher in your setting that has an interest in delivering Human Rights Education and/or a teacher who covers for planning time (PPA). It may be that you use this time to teach Human Rights Education. If this is something you choose to do, it is helpful that there is a thorough understanding on the Senior Leadership Team of the material. This is because it is important it is delivered as something that has its own clear objectives as opposed to filling in time. As the pupils may be engaged in some difficult concepts and conversations, it is important that the material is not open to misrepresentation. 

Some schools may choose to do drop down days or curriculum enrichment days where the timetable is suspended and pupils learn about a specific theme. As the schemes of learning are designed to build upon concepts and constructs which are revisited regularly in different guises and with different outcomes, the material we have produced may prove difficult to deliver through this vehicle. There may be some lessons which can be adapted as one offs but this is not the primary objective of the schemes of learning.


Personal, Social and Health Education
Many schools dedicate specific time to PSHE within their school week. The schemes of learning can fit neatly into a period of time over a number of weeks. You may think about introducing RFK Human Rights Education in response to an incident in school, within the wider community or in relation to a wider focus. For example, you may want to look at the role of women in gaining the vote and bring this to life with stories of the lesser known individuals – our scheme of learning will make sure that the information is historically accurate but there is a specific focus on the actions that were taken and the different strands of action needed in achieving social justice.

What you need to think about carefully is:

· who will deliver this;
· what support and training they may need;
· what the culture is for PSHE within your setting – how valued is it in terms of time given to it and quality of teaching;
· what year group or class you will pilot this with;
· how you will take the learning from delivering the scheme of learning with this class and apply to others.

One of the benefits of using timetabled PSHE is that the nature of the subject, when planned and taught well, enables teachers and pupils to have a space to be responsive to issues as they arise and often the environment where difficult topics have been addressed.

Form time
Some schools have developed their work on Human Rights through embedding within form time. This allows them to break down the learning over small chunk sized periods of time and build into the planned curriculum for form time. The benefit of this is that the whole school or year groups can be focused on a specific unit and this can be built upon in assemblies, in wider conversations and within communication to parents. It can link to themes (for example, International Women’s Day; Anti-bullying week) and provides a focus for the school community. As the material also is heavily focused on literacy development, this can also help for any planned focus on Tier 2 vocabulary and access to a variety of non-fiction reading material.

Within the Schemes of Learning there are opportunities for extended writing and speaking and listening presentations. We have stayed away from asking pupils to create powerpoint presentations due to the nature of the learning potentially being diverted into choices around different fonts and images rather than the substance of the material. This means that if you are choosing to deliver in a form time as part of a planned curriculum, you may need to amend the way you capture the learning to fit the time available.

If you do choose to deliver across a form time as part of a wider initiative, the training for your staff is vital. The material will encourage pupils to debate and to be curious. To do this it is important that leaders are clear how they want their staff to respond to this in a way that: a) protects staff; b) protects groups of children; c) does not lead staff into breaching their professional standards; d) does not create unwanted friction between groups of children and/or parents and the school. We explore possible training options later in this series.

Specific lessons
We know the curriculum is often very packed and there is little time to squeeze something else in. Some schools we have worked with have, however, built the Human Rights Education into their timetabled lessons so that it taught specifically over a half term or term from when pupils first start school up to when they leave to go onto the next phase. This has proved successful in an English primary school where the children are given the opportunity to learn a variety of topics and themes with a focus on the Articles of Human Rights and becoming a changemaker. There are opportunities to develop this as a discrete subject for Secondary age pupils and to build on the experiences within the primary phase. If any school is looking towards achieving this we will be able to work alongside you to implement this and help to look at the impact of this.

Integrated across the school
As with other programmes of learning such as Holocaust Education, Rights Respecting Schools, Mental Health and Wellbeing and Anti-Bullying work, our aim is to ensure that the learning becomes embedded. Whilst this doesn’t mean that you adapt your subject material to add Human Rights as a bolt on, it does mean becoming conscious of where you can refer to the Articles of Human Rights if such points arise. This might be referring to them in a scheme of work where appropriate or anchoring difficult pastoral conversations in the Articles of Human Rights to support children and young people in understanding their responsibilities towards others.

This takes time. As with any whole scale true culture change, for it to become truly embedded it requires careful planning, regular quality checks and ongoing training for staff.

It may be that you are not ready for delivering at whole scale. We can support with your delivery as you trial the programme. Or, you may have trialled one of our schemes of learning and want to think about how you expand your work wider, we can support you through this. Get in touch with us if you have any questions and we will work with you to tailor to your setting.
 
Next up:
· Strategies for convincing people to invest the time into this.
· Training around wicked problems.
· Walk throughs the schemes of learning.
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